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Good Praclices

Area O {mprovement
Based on satistactory evidence through documents review, employee interview
and management interview, the main auditee partially respects this performance
area 1
Isletme dokiiman incelemesi, isci ve ydnetm gérigmesine performans alans |
kismen uygunluk gostermektedir

L1-  BSCIPRINCIPLES 1.1. The facility should have an efficient management
system to BSCI values are implemented. - There were issues that need 1o be
corrected in PA 1,2.5,6,7.10,11.12,13. This question was rated as partially
because the gaps noted were minor and non-systematical,
BSCI GEREKLILIKLERI 1.1, Bulgu: - Performans alam 1.2.5.6.7.10.11,12.13
de duzeltilmesi gercken bulgular oldugu not edilmistir.

1.4-  BSCIREQUIREMENT 1.4, The should be satisfactory evidence that the auditees
workforce capacity is properly organized to meet the expectations of the delivery
order and contracts, Finding: - There is evaluation system for doing overtime
practices for paying overtime practices according to local law but § 15 not
effective.(related with 6.2 ) This question answered no because of wage records
were not available for cash payments, _
BSCl GEREKLILIKLERI 1.4 Bulgu: - Firmamn kanuna uygun sekilde fazla '
mesai galigmalart yapmak & fazla mesai ¢alismalarint 8demek igin bir
sistemmeveuttur ancak efektif degi khr. ( 6.2 deki bulguya bagh olarak
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Based on satisfactory evidence through documents review, employee interview
and management interview, the main auditee partially respects this performance
arca 2

isletme dokiiman incelemesi, ig¢i ve yonetim goriismesine performans alam 2
kismen uygunluk gostermektedir

2.3-  BSCIPRINCIPLES 2.3 Auditee should take specific steps to make workers
aware of their rights and responsibilities Finding: - [t was noted that 16
employees who did not have social insuarances were not trained about their rights
and liabilities and the working rules of the facility. This question was rated as
partially other employees took related trainings.

BSCI GEREKLILIKLERI 2.3 Bulgu: .- Isletmede denetim gunu gorulen 16
sigortasiz ¢ahsanlara hak ve sorumluluklan ve igyeri kurallarr ile ilgili ¢gitim
verilmedigi gdriiimistir.

2.4- BSCI PRINCIPLES 2.4. Auditee should build sufficient competence among
managers, workers and workers representatives to successfully embed responsiblc
practices in the business operation. Finding: - There is no informative training on
BSCI Code to 16 employees who did not have social insuarance, This question
was rated as partially because the other employees took related trainings.

BSCI GEREKLILIKLERI 2.4. Bulgu: -Denetim gunu gorulen 16 tane sigortasiz
calisanlara BSCI bilgilendirme egitimi verilmemistir.

2,5-  BSCIPRINCIPLES 2.5. Auditee should establish, or participates in, an efiective
operational-level grievance mechanism for individuals and communitics. Finding:
- There is no training about suggestion & compliance usage procedure for 16
employees who did not have social insuarance. This question was rated as
partially other employees took related trainings.

BSCI GEREKLILIKLERI 2.5. Bulgu: - Denetim gunu isletmedeki 16 sigorasiz |
¢ahiganlara gikayet& Gneri prosediirii ile ilgili egitim verilmemistir.
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Good Practices

Araa O tmprovemens
Based on satisfactory evidence through documents review, employee interview

and management interview, the main avditee did not respect this performance

area 5
Isletme dokilman incelemesi, isgi ve yonedm goriismesine performans alant 3 ¢

uygunfuk gdstermemektedir
BSCI PRINCIPLES 5.1 LAW:MINIMUM WAGE REGULATION (01.08.2004)
No:25540 Art 12 - No wage under Wage(Minimum wage) that is determined by
committee(Minimum Wage Determination Committee) is paid to employees.
FINDING;It was noted that there were noted 16 employees who did not have
social insuarance on the audit dates. Also there was no wage document for these
employees. So auitor could not be verify minimum legal wage for these
employments. This question was rated as partially other employees took at least
minimum wage.

BSCI PRENSIPLERI 5.1, KANUN:ASGARI (JCRET YONETMELIGI Resmi
Gazete Tarihi; 01.08.2004 Resmi Gazete Sayist: 25540 Madde 12 — BULGU:
Isletmede denetim gunu 16 tane sigortasiz calisan gorulmustur. Bu cahsanlarnn
maaslar1 hakkinda herhangi bir dokuman gorulemedigi icin asgari ucret alip
almadiklari dogurlanamads.

BSCIPRINCIPLES 5.2 LAW: Turkish Labor Law & 4857 1 2003, ARTICLE 32-
The wage is paid at least once a month. FINDING;It was noted that there were
noted 16 employees who did not have social insuarance on the audit dates. Also
there was no wage document for these employees. So auitor could not be verify
wages are paid in timely & correctly for these employments. This question was
rated as partially other employees took WEZES in timely,,

BSCI PRENSIPLERI 5.2. KANUN:TURK i8 KANUNU # 4857 / 2003.
MADDE 32 BULGU: Isletmede denetim gunu 16 tane sigortasiz calisan
gorulmustur. Bu cahsanlarin maaslari hakkinda herhangi bir dokuman
gorulemedigi icin maaslarim zamaninda alip almadiklari dogrulanamadi.

5.3~ BSCIPRINCIPLER 3.3.The level of wages should reflect the skills and
education of workers. Finding: t was noted that there were noted 16 employees
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are paid minimum wage without noticing skills and experiences or not. ThlS .
question was rated as partially other emplayees took wages for theris skills an

experiences. ' . .
BSCI PRENSIPLERI 5.3 Bulgu:Isletmede denetim gunu 16 tane sigortasiz

calisan gorulmustur. Bu calisanlarin yetkinlik. teeriibe farketmeksizin asgari ticret

alip almadigy incelenemedi.

1- Law: Turkish Labour Law # 4857 / 2003, ARTICLE 37-The em‘;‘)loycr'is
obliged to issue a slip to the worker indiceting the each payment effected in thcv
working place or deposited in the bank account, complete with the signature and
logo (seal) of the enterprise. This slip should also indicate the due date of
payment and related payment period. including the breakdown of ()t}'!Cl’ extras (o
be added to the basic wage amount such as overtime. weekend. official and
religious holiday work pays and tax, insurance premium. alimony and attachment
deductions and set-off of advances. 2-LAW 2:Turkish Labor Law # 4857 / 2003,
ARTICLE 32 3- BSCI PRINCIPLES 5.4: There should be satisfactory evidence
that the auditee provides sufficient remuneration that allows workers to meet a
decent standard of living. Finding1: It was noted that the normal wages and only
part overtime wages were paid through the official payroll that is submitted to
social insurance agency and based on this amount, employees” spcial insurances
are paid. Rest of overtime wages are paid by cash. Unofficial payment documents
were not submitted to the auditor during the audit process. FINDING 2:1t was
noted that there were noted 16 employees who did not have social insuarance on
the audit dates. Also there was no wage document for these employees. Se auitor
could not be verify wages, overtime wages, social insuarences arc paid in timely
& correctly for these employees. This question was rated as no because auditor
could not verify cash payments from records. F inding 3:- The facility had works
about calculatin living wage. However there is no any plan about paying
determinated lix'ing wage 1o employees.

Kanunt: TURK I$ KANUNU # 4857 / 2003, Madde 37 KANUN 2 TURK iS
KANUNU # 4857 /2003, MADDE 32 BULGL 1: Normal maaglar ve fazla
mesai 6demelerinin sadece bir miktarinin sosyal sigortalar kurumuna sunulan
resmi bordro tizerinden 6dendigi tesbit edj Imistir. Fazla mesai 6demelerinin kalan
kisimlar1 elden 6denmektedir. Denetim siirecinde igletme gayri resmi odeme
kaystlarin deneti ile paylasmanustir. Bu sebeple denetsi bu elden odemelen
dogrulayamadi. BULGU 2: Isletmede denetim gunu 16 tane sigortasiz calisan
gorulmustur. Bu calisanlann maastar: hakkinda herhangi bir dokuman
gorulemedigi icin maaslarim zamaninda alip almadiklar dogrulanamadi. BULGU
3: BSCI PRENSIPLERI 5.4 Bulgu: - [sletmede yasam ticretinin belirlenmesine
yonelik caligma yapsldig goriilmiistlir. Arcak belirlenen Yasam licretinin
alisanlara veriimesi konusunda bir plan yapiimadigt gorilmitstir.

Law : Turkish Labour Law # 4837 / 20053. ARTICLE 37-The employer is obliged
to issue a slip to the worker indicating the each payment effected in the working
place or deposited in the bank account, complete with the signature and logo
(scal) of the enterprise. This slip should also indicate the due date of payment angd
related payment period, including the breskdown of other extras 1o be added to
the basic wage amount such as overtime. weekend, official and religiqus holiday -, ...

work pays and tax. insurance premium, al'mony and attachmen dcd‘u’é\t"oﬁ%‘;j;“i e

5.4 -

h
in
r

e v
il by s

set-off of advances. LAW 2::Turkish Labor Law # 4857 / 2003, AR i'(l‘;’l';_ls Ak Gufl

<




Finding]l: It was noted that the normal wages and only part overtime wages were
paid through the official payroll that is submitted to social insurance agency and
based on this amount, employces” social insurances are paid. Rest ofoyemme
wages are paid by cash, Unofficial payment documents were not submitted to the
auditor during the audit process. FINDING 2;1t was noted that there were noted
16 employees who did not have social insuarance on the audit dates. Al.so ther.e
was no wage document for these employess. So auitor could not be veri fy social
benefits are paid in timely & correctly for these employees. This question was
rated as no because auditor could not verity cash payments from records. '
Kanunl: TURK [$ KANUNU # 4857/ 2003, Madde 37 KANUN 2 TURK iS
KANUNU #4857/ 2003, MADDE 32 BULGU 1: Normal maaslar ve fazla
mesai 6demelerinin sadece bir miktarinin sosyal sigortalar kurumuna sunulan
resmi bordro tizerinden 6dendigi tesbit edilmistir. Fazla mesai 6demelerinin kalan
kisunlan elden édenmektedir. Denetim sitrecinde isletme gayri resmi odeme
kaywtlannt denetgi ile paylagmamugtr, Bu sebeple denetci bu elden odemelers
dogrulayamadi. BULGU 2: Isletmede denztim gunu 16 tane sigortasiz cahisan
gorulmustur. Bu calisanlarin maaslan hak ainda herhangi bir dokuman
gorulemedigi icin sosyal haklar1 1 dogrulanamadi.

Law : Turkish Labour Law # 4857 / 2003, ARTICLE 37-The employer is obliged
to issue a sip to the worker indicating the each payment eftected in the working
place or deposited in the bank account, complete with the signature and logo
(seal) of the enterprise. This slip should also indicate the due date of payment and
related payment period, including the breakdown of other extras to be added 10
the basic wage amount such as overtime, weekend, official and religious holiday
work pays and tax, insurance premium, alimony and attachment deductions and
set-off of advances. LAW 2:Turkish Labor Law # 4857 / 2003. ARTICLE 32-
Finding1: It was noted that the normal wages and only part overtime wages were
paid through the official payroll that is submitted to social insurance agency and
based on this amount, employees™ social insurances are paid. Rest of overtime
wages are paid by cash. Unofficial payment documents were not submitted to the
auditor during the audit process.So auditor could not be verify . FINDING 2:It
was noted that there were noted 16 employees who did not have social insuarance
on the audit dates. Also there was no wage document for these employees. So
auitor could not be verify wages, deductions, overtime wages, social insuarences
are paid in timely & cotrectly for these employees. This question was rated as no
because auditor could not verify cash payments from records.

Kanunl: TURK [$ KANUNU # 4857 / 2003.Madde 37 KANUN 2 TURK iS
KANUNU # 4857 / 2003. MADDE 32 BULGU 1: Normal maaslar ve fazla
mesai ddemelerinia sadece bir miktarinm sosyal sigortatar kurumuna sunulan
resmi bordro Uzerinden ddendigi tesbit ediImistir. Fazla mesai sdemelerinin kalan
kistmlar elden 6denmektedir, Denetim siirecinde isletme gayri resmi odeme
kayitlarini denetgi ile paylagmamustir, Bu sebeple denet¢i bu elden odemelen
dogrulayamadi. BULGU 2: [sletmede denetim gunu 16 tanc sigortasiz calisan
gorulmustur, Bu cahsanlarm maastart hakkinda herhangi bir dokuman
gorulemedigi icin maaslarim, fazla mesai ddemelerini, sosyal sigorta
odemelerini& kesintilerini, zamaninda odenip odenmedigini dogrulanamads.
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Good Practices

Arca Of Improvement
Based on satisfactory evidence through documents review, employee interview
and management interview. the main auditee did not respects this performance
area 6
Isletme dékiiman incelemesi, fsci ve yGneidm gorligmesine performans alani 6 ya
uygunluk g6stermemektedir

6.1-  Law: Turkish Labour Law # 4857 / 2003. ARTICLE 37-The employer is obliged
to issue a slip to the worker indicating tae each payment effected in the working
place or deposited in the bank account, complete with the signature and logo
(seal) of the enterprise. This slip should also indicate the due date of payment and
related payment period, including the breakdown of other extras to be added to
the basic wage amount such as overtime. weekend. official and religious holiday
work pays and tax, insurance premium. alimony and attachment deductions and
set-oft of advances. LAW 2::Turkish Labor Law # 4857 / 2003. ARTICLE 32-
Findingl: It was noted that the normal wages and only part overtime wages were
paid through the official payroll that is submitted to social insurance agency and
based on this amount, employees' social insurances are paid. Rest of overtime
wages are paid by cash. Unofficial payment documents wzre not submitted to the
auditor during the audit process. Overtime hours were not veri ty for employees.
FINDING 2:1t was noted that there were nated 16 employees who did not have
social insuarance on the audit dates. Also there was no time document for these
employecs. So auitor could not be working hours and overtime hours for these
employees. This question was rated as no because auditor could not verify
working hours and overtime hours from records.
Kanunl: TURK IS KANUNU # 48577 2003, Madde 37 KANUN 2 TURK S
KANUNU # 4857 / 2003. MADDE 32 Bulgu; Normal maaslar ve {azla mesai
ddemelerinin sadece bir miktanmn sosyal sigortalar kurumuna sunulan resmi
bordro tizerinden ddendigi tesbit edilmistir. Fazla mesai Odemelerinin kalan
kisimlari elden 6denmektedir. Denetim siirecinde isletme gayri resmi odeme
kayitlaring denetgi ile paylasmamistr. Bu sebeple denetgi fazla mesai saatlerini
dogrulayamadi. BULGU 2: Isletmede denatim gunu 16 tane sigortasiz calisan
gorulmustur, Bu calisanlarin zaman kay1t sistemini kullanmadikian
gorulmustur.Bu sebeple bu calisanlarnn zaman kayitlan& fazla mesaileri
dogrulanamad;.

6.2-  Law: Turkish Labour Law # 4857 / 2003, ARTICLE 37-The employer is obliged
to issue a slip to the worker indicating the each payment effected in the working
place or deposited in the bank account, complete with the signature and logo
(seal) of the enterprise. This slip should also indicate the due dafe of paymentand | -~
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6.3~

the basic wage amount such as overtime, weekend, official and re]igiou§ holiday
work pays and tax, insurance premium, alimony and attachment dedlfct}on_s f\nd
set-off of advances. LAW 2::Turkish Labor Law # 4857 / 2003, ARTICLE 32-
Findingl: It was noted that the normal wages and only part overtime wages were
paid through the official payroll that is submitted to socml.lnsurance‘agenc'y and
based on this amount, employees® social insurances are paid. Rest of overtime
wages are paid by cash. Unofficial payment documents were not s‘ubmmed to the
auditor during the audit process. Overtime hours were not verify for employees.
FINDING 2:1t was noted that there were noted 16 employees who did not have
social insuarance on the audit dates, Also there was no time documcnt‘for these
employees. So auitor could not be working hours and overtime hours tor‘thcsc
employees. This question was rated as no because auditor could not verify

working hours and overtime hours [rom records, N '
Kanunt: TURK IS KANUNU # 4857 / 2003, Madde 37 KANUN 2 TURK [$

KANUNU # 4857 / 2003. MADDE 32 Bulgu: Normal maaglar ve fazla mesai
Gdemelerinin sadece bir miktarinin sosyal sigortalar kurumuna sunulan resmi
bordro lizerinden ¢dendigi tesbit edilmistir. Fazla mesai 6demelerinin kalan
kisimlari elden 6denmektedir. Denetim siirecinde isletme gayri resmi odeme
kayitlanim denetgi ile paylagmamustir. Bu sebeple denetgt fazla mesai saatlerini
dogrulayamad:. BULGU 2: Isletmede denetim gunu 16 tane sigortasiz calisan
gorulmustur. Bu calisanlarin zaman kayit sistemini kullanmadiklar
gorulmustur.Bu sebeple bu calisanlarin zaman kayitlan& fazla mesaileri
dogrulanamad.

Law : Turkish Labour Law & 4857 / 2003, ARTICLE 37-The employer is obliged
to issue a slip to the worker indicating the each payment effected in the working
place or deposited in the bank account, complete with the signature and logo
(seal) of the enterprise. This slip should also indicate the due date of payment and
related payment period, including the brezkdown of other extras to be added to
the basic wage amount such as overtime, weekend, official and religious holiday
work pays and tax, insurance premium, alimony and attachment deductions and
set-off of advances. LAW 2::Turkish Labor Law # 4857 / 2003, ARTICLE 32-
Finding1: It was noted that the normal wages and only part overtime wages were
paid through the official payroll that is submitted to social insurance agency and
based on this amount, employees’ social insurances are peid. Rest of overtime
wages are paid by cash. Unofficial payment documents were not submitted to the
auditor during the audit process. Overtime hours were not verify for employees.
FINDING 2;]t was noted that there were roted 16 employees who did not have
social insuarance on the audit dates. Also there was no time document for these
employees. Sa auitor could not be working hours and overtime hours for these
employees, This question was rated as no because auditor could not verify
working hours and overtime hours from records.

Kanunl: TURK I$ KANUNU # 4857 / 2603.Madde 37 KANUN 2 TURK IS
KANUNU # 4857 / 2003. MADDE 32 Bulgu: Normal maaslar ve fazla mesai
Gdemelerinin sadece bir miktarimn sosyal sigortalar kurumuna sunulan resmi
bordro tizerinden 6dendipi tesbit edilmistir. Fazla mesai ddemelerinin kalan
kisimlari elden 8denmektedir. Denetim siirecinde isletme gayri resmi odeme
kayitlarint denetgi ile paylasmanustir. Bu sebeple denetgi fazla mesai Saatigeing;

dogrulayamadi. BULGU 2: Isletmede denztim gunu 16 tane sigortasiz-ealisa s fi ot




gorulmustur. Bu calisanlanin zaman kayit sistemini kullanmadiklan o
gorulmustur.Bu sebeple bu calisanlarin zaman kayitlan& fazla mesaileri

dogrulanamadi.
6.4-  Law: Turkish Labour Law # 4857 / 2003, ARTICLE 37-The employer is obl'igcd
) to issue a slip to the worker indicating the each payment eft.‘ected in the working
place or deposited in the bank account. complete with the signature and logo
(seal) of the enterprise. This slip should also indicate the due date of payment and
related payment period. including the breakdown of othc'r extras to b.e added'to
the basic wage amount such as overtime, weekend, official and rv‘.'hgmu‘s holiday
work pays and tax, insurance premium. alimony and attachment deduct»ons and
set-off of advances. LAW 2::Turkish Labor Law # 4857 / 2003. ARTICLE 32-
Finding1: It was noted that the normal wages and only part overtime wages were
paid through the official payroll that is submitted to social insurance agency and
based on this amount, employees™ social insurances are paid. Rest of overtime
wages are paid by cash. UnofTicial payment documents were not submitted to the
auditor during the audit process. Overtime hours were not verify for employees.
FINDING 2;It was noted that there were noted 16 employees who did not have
social insuarance on the audit dates. Also there was no time document for these
employees. So auitor conld not be working hours and overtime hours for these
employees. This question was rated as no because auditor could not verify
working hours and overtime hours from records.
Kanunl: TURK 1$ KANUNU # 4857 / 2003.Madde 37 KANUN 2 TURK IS
KANUNU # 4857 / 2003, MADDE 32 Bulgu: Normal maaglar ve fazla mesai
Odemelerinin sadece bir miktarinm sosyal sigortalar kurumuna sunulan resmi

kisimlan elden denmektedir. Denetim siirecinde isletme gayri resmi odeme
kayitlarim denetgi ile paylasmamistir. Bu sebeple denetgi fazla mesai saatlerini
dogrulayamadi. BULGU 2: Isletmede denetim gunu 16 tane sigortasiz calisan
gorulmustur. Bu calisanlarin zaman kayit sistemini kullanmadiklan
gorulmustur.Bu sebeple bu calisanlarin zaman kayitlan& fazla mesaileri

dogrulanamad.

Remarks
TN DeadLine
from Date oslen g

;\uditcc

; ! it el v

i, yi""""-:. 2 502y Sy seiigs O S gl s raadent U®o 823 ,
LERALUREIZU IR LR MY 53 G0 INF Al S AT 5 TRETE S 11 T30 AENTE EREENEFE R B FER SN

arw

e T
Vaedat - SOHE Gyl Dage: O

Good Prictices

Arca Of' linprovement
‘Bascd‘ on satisfactory evidence through decuments review, facility tour, employee
interview and management interview, the main auditee partially respects this
pertormance area 7
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7.1 -

7.6 -

7.7-

BSCI Principle 7.1; The auditee should be in observance of the occuational health
and safety regulations applicable for its activities. Finding: It was not'efl that the
laws and regulations regarding health and safety are follow in the (acility
however some missing gaps were noted under PA 7. This question was rated as
partially because other health and safety systems worked corrcctlg. _

BSCI Prensipleri 7.1 Bulgu: Isletmede is sagligr ve giivenfigine iliskin kanun ve
yonetmelik takip edilmektedir, ancak PA 7'de bazi eksikler oldugu goriilmiistiir.
BSCI Principle 7.5: LAW:Occupational Health and Safety Law (6331, 20/6/12)
Art 17 = (1) Employer provides Health and Safety Training to employ¢cs, '
Finding:It was noted that there were noted 16 employees who did not have soc.lal
insuarance on the audit dates. Also there was no training ( such as fire evacuation
drill, h&s training) conducted for these employees. This question was rated as
partially becausc other employees took related traning correctly.

BSCI KURALLARI 7.5 KANUN: 1S SAGLIGI VE GUVENLIG! KANUNU
Kanun Numarasi : 6331 Kabul Tarihi : 20/6/2012 MADDE 17 (1)
BULGU:Isletmede denetim gunu 16 tane sigortasiz calisan gorulmustur. Bu
calisanlarm firmda yangin tatbikati. is sagligi guvenligi gibi egitimlere
katilmadiklar1 gorulmustur. ~

BSCIPRINCIPLES 7.6 LAW Turkish Regulation on the Usage of the Personnel
Protective Equipments in the Workplace(02.07.2013), No.28695 Article 3; (1)
FINDING: 1-It was noted that there was no PPE (glove, mask, glass ...) in stain
removing section. 2-It was noted that there was no steel glove in cutting section.
3-It was noted that there was no PPE (glove mask..) in maintanence section. Also
there was no cover for stoning machine inmaintenance section. This question
was rated as partially because other section's employees used PPE correctly.
BSCI KURALLARI 7.6 KIMYASAL MADDELERLE CALISMALARDA
SAGLIK VE GUVENLIK ONLEMLERI HAKKINDA YONETMELIK
(12.08.2013) No:28733 MADDE 8 BULGU: 1-Isletmede leke eikarma
bolumunde gerekli kigisel koruyucularin (maske. eldiven, gozlik ,.vs) olmadig
gorulmustur, 2-Isletmede kesim bolumunde celik eldiven kullamlmadigi goruldu.
3-Isletmede makina bakimda gerekli koruyucularin olmadigs
goruldu.(maske.eldiven..) Ayrica taslam makinasinda koruyucu kapak yoktur.

BSCIPRINCIPLES 7.7 LAW 1:In accordance with the Turkish Regulation on
the Health and Safety Precautions Taken While Working with the Chemical
Substances (12.08.2013) No: 28733 Art. § - (1) LAW 2:In accordance with The
Turkish Regulation on the Health and Safety Measures Taken for the Buildings
and Their Additions (17.07.2013) No:28710, Appendix 1 - 15 LAW 3:Turkish
Regulation on the Usage of the Personnel Protective Equipments in the
Workplace(02.07.2013), No.28695 Article 5: {1} FINDING: 1-1t was noted that
MSDS was not available in stain removing section. 2- It was noted that
ventilation system was not worked in stain removing section. 3-1t was noted that
there was no secondary containment unde- stain removing chemicals. This
question was rated as no because there was no msds. no ventilation, na ppe and
no secondary containment available in stain removing area,
BSCI KURALLARI 7.7. KANUN 1 Kimvasal Maddelerle Calismalarda Saghk
Ve Gtivenlik Onlemleri Hakkinda Yonetmelik Resmi Gazete Tarihi: 12.08.2013

Resmi Gazete Sayisi: 28733 MADDE S — (1) KANUN 2: I[SYERI BINA-VE s « ..
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ILISKIN YONETMELIK 17.07.2013/28710 Ek-1-15 - KANUN:3 ls:.lMYAS‘A.I.
MADDELERLE CALISMALARDA SAGLIK VE GUVENLIK ONLEMLERI
HAKKINDA YONETMELIK (12.08.2013) No:28733 MADDE 8 BULGU: 1-
Isletmede leke cikarma bolumde MSDS oimadigt goruldu. 2- Leke cikarma
belumunde havalandirma sisteminin cahismadigr goruldu. 3-Isletmede leke
ctkarma bolumunde kimyasalin altinda ikincil kabm olmadigi goruldu.

7.11 - LAW: 1-BSCI PRINCIPLES 7.11. LAW 2: Regulation for facility opening and
operating permit ( 10/8/2005), I1. Section Art 6 (Changed first clause: 19/3/2007
~2007/11882 K.) ~ Finding 1: 1t was noted that facility has no earthquake- .
resistance performance report. Finding 2: [t was noted that there was no opening
and operating permit and fire licencee available in the facility. This question was
rated as no because legal documents are not available.

BSCI GEREKLILIKLERI 7.11 Bulgu 1: Isletmede depreme dayanmiklilik raporu
bulunmamaktadir . Bulgu 2: Isletmede igveri agma ve calistirma ruhsat, itfaiye

belgesi bulunmamaktadir.

7.15- BSCIPRINCIPLES 7.15 LAW: The Regulation On the Health and Safety
Measures Taken for the Buildings and Additions (17.07.2013. No: 28710)
Appendix-1-Minimum Health and Safety Requirements for Buildings and
Additions, Emergency Exit Routes and Doors 10 - a) Finding: - Facility has no
carthquake-resistance performanee report FINDING:It was noted that 2 out of 2
emergency exits were locked in audit dates. This question was rated as partially
because other emergency exits were open in audit dates.

BSCI GEREKLILIKLERI 7.15 KANUN; ISYERI BINA VE
EKLENTILERINDE ALINACAK SAGLIK VE GUVENLIK ONLEMLERINE
[LISKIN YONETMELIK (17.07.2013) EK-1 Acil ¢ikis vollan ve kapilar 10.
BULGU: Isletme depoda 2 acil cikis kapisi vardir, 2nin 2si de denetim esnasinda
kilitlidir. :

7.18 - BSCI PRINCIPLES 7.18 LAW1:Regulation on the Health and Safety Measures
Taken For the Buildings and Additions (17.07.2013) Appendix-f 60- LAW?2:
Occupational Health and Safety Services Regulation No: 28512, Date:
29.12.2012 Art.10— (1); FINDING 1:1t was noted that 2 out of 3 first aid kit were
empty on the audit dates. FINDING 2: 1t was noted that there was no doctor room
available on the audit dates.( building under construction for doctor roon. ) This
question was rated as partially because there was a contract with doctor and |
first aid kit was full with necesary medicines. .

BSCI GEREKLILIKLERI 7.18 KANUN: ISYERI BINA VE
EKLENTILERINDE ALINACAK SAGLIK VE GUVENLIK
YONLEMLERINE ILISKIN YONETMELIK(1 7.07.2013) - EK 1 - 60 - BULGU
1: Isletmede gorulen 3 ecza dolabindan 2 1anesinin denetim gunu bos oldugu not
edilmistir. BULGU 2: Isletmede denetun gunu doktor odas: olmadig:

goruldu.(ingaat oldugu)

7.21-  BSCIPRINCIPLES 7.21 LAW:HYGIENE TRAINING REGULATION
(05.07.2013 / 28698) Art 5, the employees who work in the places, which
produce foods, should take hygiene teaining.Art 6 - (1) FINDING: It was noted
that the employee who work in lunch hall. did not take hygiene training. This
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BSCI GEREKLILIKLERI 7.21 KANUN:HIJYEN EGITIMI] Y(")NETMEL‘;GI'
Yayimlandigt Resmi Gazete Tarihi/Sayisi: 05.07.2013/28598 MADDE 5 - (1)

BULGU:Isletmede denetim gunu yemekhanede calisan ascinin hijyen egitimi
almadigr goruldu.
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Arca O improvement

Based on satisfactory evidence through dccuments review., employee interview

and management interview, the main avdi-ee partially respects this performance
area 10

Isletme dokiiman incelemesi, iS¢l ve yonetim goriismesine performans alami 10 a
kismen uygunluk gostermektedir

10.1 - BSCI PRINCIPLES 10.1 LAW: Social Insurance and General Health Insurance
Law # 5510 art 7.8 Employer unit and i:s

_— Afsurance schemes and pay social insuran
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begin at the same date with the beginning of work day for e.mpIO}fccsz Finding: It
was noted that there were 16 employees d:d not participate in social insurance
schemes This question was rated as partially because other employees have social
insuarances conrectly

BSCI PRENSIPLERI 10,1 kanun:Sosyal Sigorta Ve Genel 8aghk Sigortas
Kanunu, Madde 7.8 Bulgu: Isletmede denetim giinii firetimde 16 tane sigortasiz
¢alisan goriilmiigtiir. ‘

BSCI PRINCIPLES 10.2 LAW: In accordance with Turkish Labor Law # 4857/
2003, ARTICLE 8-The labor contract is an agreement concluded between two
parties, one party (worker) undertaking to perform a permanent work. the other
party (employer) undertaking the pay a wage. Unless otherwise is stated in the
Law. the labor contract is not subject to any special form. Finding: It was noted
that there were 16 employees did not participate in social insurance on audit date.
Also these employees did not have any labour contract. This question was rated
as partially because other employees have social insuarances& labour contracts

10.2 -

correctly
BSCI PRENSIPLERI 10.2 kanun:TURK iS KANUNU # 4857 / 2003, Madde 8 -

I Bulgu: Isletmede denetim giinii iiretimde 16 tane sigortasiz ¢alisan goritimiistir.
Bu cahisanlann herhangi bir is sdzlemesi gorulemedi.

10.3 - BSCI PRINCIPLES 10.3 Auditee should provide workers with understandable
information before entering into emplovment. Finding: Emplovees ( who have
not social insuarence) are not informed about working hours, trainings, rest hours
and holidays, wages and payment conditions, grievance mechanism in orientation
training, This question was rated as partisily because other emplovees have
related training correctly.

BSCI PRENSIPLERI 10.3 Bulgu: Isletinedeki sigortasiz ¢ahganlara is bas
egitimlerinde (oryantasyon egitimi) calisma saatleri, egitimler.dinlenme siireleri
ve tatiller,licretlendirme ve ddeme sartlars, sikayet mekanizmast ile flgili
bilgilendirme yapilmadig gortlmulstis,

b

Remarks : [
fom DeadLine f‘m\?‘) Y
Auditee =
i { 1 reus 330 % Mol )
- PR e ;

Good Practices

Arca Of Improvement
Based on satisfactory evidence through decuments review, employee interview
and management interview, the main avdiiee partially respects this performance
area 11
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procedures in writing and has explained them \'erbal.l_v to .workcrs in clear and
understandable terms. Finding: The training about disciplinary code and
procedure and disciplinary rules is not corducted to employees who have not
social insuarance, This question was rated as partially because other employees
have related training correctly.

BSCI GEREKLILIKLERI 11.4. Bulgu: - Disiplin yonetmeligi hakkinda
sigortasiz ¢alisanlara herhangi bir egitim verilmemeistir..
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Good Practices

Area Orlmprovement
Based on satisfactory evidence through documents review. employee intervies
and management interview, the main auditee partially respects this performance

area 12
[sletme dokiiman incelemesi, ig¢i ve yonetim goriismesine performans alan: 12 ¢

Kismen uygunluk gostermektedir
BSCIPRINCIPLES 12.4 Auditee should manage waste in a way that does not
lead to the pollution of the environment. Finding: -The training about the waste
management procedure is not provided to employees who have not social
insuarance. This question was rated as partially because other employees have
trainings correctly,

BSCI PRENSIPLERI 12.4 Bulgu: -Sigortasiz ¢alisanlara ank yonetim prosediirii
ile ilgili egitim verilmemistir.

12.4 -
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Good Practices

Area Of Improvement

Based on satisfactory evidence through decuments review, employee interview
and management interview, the main avdiee did not respect this performance
area 13

/Jiljtme dokiiman incelemesi, isci ve ynetim goriismesine performans alam 13

ygunluk géstermemektedir (%1




rﬂ [ - BSCIPRINCIPLES 13.1. Auditee should actively oppose any act nt’corruption.

extortion or embezzlement. or any form of bribery in its activities as a husm;ss

enterprise. Finding: -Employees who have not social i.nsuurancev\\z:'rc not t.rmncd
regarding handling and managing bribery and corruption cases. [his question was
rated as partially because other employees have trainings correctly.

BSCI PRENSIPLERI 13.1. Bulgu: -Sigortasiz ¢cahganlara da riigvet ve

volsuzlukla miicadelesi/yonetimi iligkin bir egitim verilmemistir.

13.2-  Law: Turkish Labour Law # 4857 / 2003, ARTICLE 37-The employer is obliged
to issue a slip 1o the worker indicating the each payment effected in the working
place or deposited in the bank account. complete with the signature and logo
(seal) of the enterprise. This slip should also indicate the due date of payment and
related payment period, including the breekdown of other extras to be added to
the basic wage amount such as overtime, weekend, official and religious holiday
work pays and tax, insurance premium. al.mony and antachment deductions and
set-ofT of advanees. Finding: It was noted that the normal wages and only part
overtime wages were paid through the official payroll that is submitted to social
insurance agency and based on this amount, employees” social insurances are
paid. Rest of overtime wages are paid by cash. Unofficial payment documents
were not submitted to the auditor dusing the audit process. This question was
rated as no because auditor could not verity cash payments from records.
Kanunl: TURK IS KANUNU # 4857 / 2003.Madde 37 BULGU 1: Normal
maaglar ve fazla mesai 6demelerinin sadece bir miktarimin sosyal sigortalar
kurumuna sunulan resmi bordro tizerinden 6dendigi tesbit edilmigtir. Fazla mesai
Odemelerinin kalan kisimlan elden 8denmektedir, Denetim siirecinde isletme
gayri resmi odeme kayitlarini deneigi ile paylasmamustir. Bu sebeple denetci bu
clden odemeler1 dogrulayamad.

13.3- Law : Turkish Labour Law # 4857 / 2003, ARTICLE 37-The emplover is obliged
to issue a slip to the worker indicating the cach payvment effected in the working
place or deposited in the bank account, complete with the signature and logo
(seal) of the enterprise. This slip should also indicate the due date of payment and
related payment period, including the breakdown of other extras to be added to
the basic wage amount such as overtime, weekend. official and religious holiday
work pays and tax, insurance premium. alimony and attachment deductions and
set-off of advances. Finding: It was noted that the normal wages and only part
overtime wages were paid through the official pavroll that is submitted to social
insurance agency and based on this amount, employees” social insurances are
paid. Rest of overtime wages are paid by cash. Unofficial payment documents
were not submitted to the auditor during the audit process. This question was
rated as no because auditor could not verity cash payments from records.
Kanun!: TORK IS KANUNU # 4857 / 2003 Madde 37 BULGU 1: Normal
maaglar ve fazla mesai ddemelerinin sadece bir miktarinin sosyal sigortalar
kurumuna sunulan resmi bordro tizerinder. Sdendigi tesbit edilmistir. Fazla mesai
ddemelerinin kalan kisimlan elden 6denmektedir. Denetim siirecinde igletme
gayri resmi odeme kayitlarim denetgi ile paylagmanmistir. Bu sebeple denetgi bu
elden odemeler dogrulayamadi,
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Auditee

/ . Date: O-'\*_Qf, { ¥ /QQ\ g;
Place: % i Nev s
Auditor's name: gebb é}md

Auditor signature:

iditee’ 2 Y
Auditee's name @\\\L 6& o M

Auditee signature:

qukers' representative's name: M < 1& ) 54 kﬂﬁﬁ
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Workers' representative signature:







